
 

 AGR VACANCY 
ANNOUNCEMENT

Army  
Mail applications to:   
Mr. O’Brien   NGB-MD 
#1411 Jeff Davis Highway 

 
 

ANNOUNCEMENT NUMBER: 
 
                           AGR #17-03     

Suite 5100 
Arlington, Virginia 22202  

 
DMOS: 14J30 

OPENING DATE: 
     04 January 2003 

CLOSING DATE: 
    05 March 2003 

POSITION DESCRIPTION: 
Readiness Officer (NCO) 
Para/Lin: 07/09  (2 positions) 
                07/10  (1 position)    

GRADE: 
Maximum: E6 
Minimum:  E5  
 

OPEN FOR FILL: 
 
         STATE 

 
        
 X    NATIONWIDE 

UNIT OF ACTIVITY: 
 217th Ground Missile Defense Brigade 
 Powers Blvd, PAFB, Colorado Springs, Colorado 

TYPE OF POSITION  
 
               ANG                  X     ARNG 

MILITARY ASSIGNMENT:   
217th Ground Missile Defense Brigade 
 Powers Blvd, PAFB, Colorado Springs, Colorado 

EVALUATION FACTORS USED: 
Review of individual applications and 
Personal interviews. 

AREA OF CONSIDERATION: Soldiers must meet initial eligibility requirements of Table 2-1 AR 135-18. Applicants 
must meet Chapter 2 physical standards IAW NGR 40-501 and AR 40-501. Open Nation wide to current Active 
Guard, traditional members of the Army National Guard, and all other army component soldiers. Service members 
selected for this position who are not MOS qualified must become MOS qualified within 12 months. Non-MOSQ 
applicants must meet MOS qualification requirements IAW DA PAM 611-21. Duty position may require a Secret/Top 
Secret clearance.  Active Duty applicants applying for positions must work through their Reserve Component Career 
Counselors. 
 
APPLICATION PROCEDURES: 
Qualified applicants may submit applications as described below to the address in the upper left corner of this announcement.  
a.  Submit NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position with original signature.  (NO BINDERS) 
b.  Photocopy of most recent physical examination (SF 88 and 93) or (DD Form 2808 and DD Form 2708-1). 
c. Photograph in Class A military uniform (dress greens), three-quarter or full length, taken within the last 12 months.  Include Name, SSN, Rank,  

        Branch, and date of photo on rear of photograph (unless listed on menu board on official military photo).                                                                       
d. Photocopies of last five NCO/Officer Evaluation Reports. 
e. Security Clearance verification must be submitted (i.e. by the BN S-2) 
f.  Photocopy of current DA Form 2-1 Qualification Record (PQR)  (Must be certified by PSNCO)  
g. Copy of DA Form 705, APFT Scorecard, reflecting latest APFT completed within the last 12 months.  (Prior to being brought on-board to the 

AGR system, another APFT will be administered to prospective employees, regardless of the date of the last test given.) 
h. Copy of DMA Form 76 (Individual Record of Ht-Wt completed within the last 12 months.) with DA Form 5500-R / 5501-R: Body Fat Content 

Worksheet (If Applicable) 
i. Copy of Current ASVAB Test Scores (Enlisted Only) 
j. NGB 23, NGB 23b (RPAS statement) or DD Form 1506 (Statement of Service). 
k. Copy of current civilian driver’s license. 
l. Copy of all DD Form 214's or current AGR tour orders. 

    m.  Soldiers Flagged for any reason will be non-considered for position 
Applications without all required supporting documents will be returned without consideration.  US Government postage and envelopes 

may not be used for submitting applications.  Qualified applicants will be contacted for interviews.  After recommendation is approved by the 
Adjutant General, the chairperson of the selection board will contact all applicants to notify them of recommendation or non-recommendation.  

QUESTIONS?  Call AGR Manager CMCL (303) 677-8831/8832/8830, DSN 877-8831/8832/8830. 
SELECTING SUPERVISOR:MR O’BRIEN, National Guard Bureau,CMCL: (703) 607-2090   



 

 
Readiness Officer 

 
Responsibilities 
 
The Readiness Officer is responsible for providing technical expertise to the AMDE Director for the GMD EDO 
future operational mission and the assigned BMC3 node.  He manages GMD EDO System readiness and reports 
GMD EDO System capability.  He is responsible to the Director for monitoring and reporting GMD EDO System 
status to include GMD EDO System capability.  He assesses System activities from operational, maintenance, 
training, exercises, and testing perspectives in order to ensure System readiness requirements are met.  He is 
responsible to the Director for managing the GMD EDO multi-node system configuration to include “token” 
assignment and communications networks.   
  
The Readiness Officer manages “shadow” Battle Manager readiness and reports “shadow” Battle Manager 
capability.   
 
The Readiness Officer is responsible for managing all inter-GMD site communication circuits and monitoring all 
external communications interfaces and circuits.  He manages inter-GMD site communications network readiness 
and reports inter-GMD site communications network capability. 
 
In addition, he serves as the AMDE’s Information Systems Operator and coordinates directly with Technical 
Control. 
 
 
Minimum Eligibility Criteria:  
 
  Must be a member or be eligible to become a member of the Army National Guard.  Must be able to 
serve at least 5 years in an active military status prior to completing 18 years of active Federal Service, on 
the date of mandatory removal.  Must be able to complete at least 10 years of continuous service in an 
AGR status prior to Mandatory Removal Date.  Must meet medical standards prescribed by AR 40-501 
chapter 2.  Must not be a candidate for an elective office, hold a civil office, or are engaged in partisan 
political activities.  Must not be under a current suspension of favorable personnel actions.  Applicants who 
voluntarily separate from the AGR program for one or more days are not eligible to reenter the program for 
one year from date of separation without an NGB waiver.  Applicants must not be entitled to receive 
Federal military retired or retainer pay or Federal civil service annuities and not be eligible for immediate 
Federal civil service annuities.  Individuals who voluntarily resign from the AGR program in lieu of 
mandatory or involuntary separation action are not eligible to reenter the program.  Individuals who have 
been separated from other military services for cause, unsuitability, or unfitness for military service are not 
eligible to enter the AGR program 
 

INSTRUCTIONS TO COMMANDERS/SUPERVISORS:  This position vacancy announcement will be 
given the broadest possible dissemination.  A copy of this announcement will be posted on your 
unit/activity bulletin board. 

 
 
 
 
 
 
 
 

THE COLORADO NATIONAL GUARD IS 
AN EQUAL OPPORTUNITY EMPLOYER 

Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Due to 
restrictions in assignment to certain units and MOS’s some positions may have gender restrictions. 

 
 


	m.  Soldiers Flagged for any reason will be non-considered for position

